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At Presentation College Headford, we are a welcoming learning community rooted in the Catholic
Presentation tradition. Guided by the values of care, respect, and excellence, we are committed to
helping each student grow academically, personally, and spiritually.

Inspired by the life of Venerable Nano Nagle, we aim to create a nurturing and inclusive environment
where every student is valued equally and encouraged to reach their full potential. We promote self-
esteem, honesty, and a deep sense of responsibility—towards oneself, others, and the world around us.

We believe that education is a shared journey, and we actively welcome the partnership of parents and
the support of the wider community as we work together to provide a high-quality teaching and learning
experience for all.

Scope

This policy applies to all students enrolled at Presentation College Headford and outlines the
expectations regarding the wearing of the school uniform.

Rationale

At Presentation College Headford, a Catholic voluntary secondary school, our uniform is a visible
symbol of the values we uphold: respect, dignity, and community. We believe that a student's identity
should be shaped by their values, character, and abilities—not by appearance. The school uniform
fosters a sense of unity, belonging, and pride within our school community.

Wearing the uniform is a school rule and is required—without modification—for all school-related
activities, including:

e The school day
o Extracurricular activities (e.g. study, retreats, sports fixtures, school tours)
e Travel to and from school, including on school transport

Students are expected to wear the uniform with pride and to conduct themselves in a manner that reflects
the ethos and reputation of Presentation College Headford at all times while in uniform. The school’s
Code of Behaviour applies whenever the uniform is worn.

Benefits of the Uniform Policy

1. Promotes a focused learning environment by encouraging self-discipline and reducing
distractions.

Fosters equality by minimising social pressure related to fashion or brand competition.
Offers cost-effectiveness, often proving more economical than casual clothing.
Prepares students for future environments where dress codes are standard.

Enhances a sense of belonging and pride in the school’s values and traditions.

Ensures practicality and safety, with comfort and activity suitability in mind.
Promotes a positive public image of the school in the wider community.
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Uniform Guidelines

It is recommended that each student has at least two full sets of uniform. All uniform items should be
clearly labelled with the student’s name.

Outerwear

e Only navy jackets are permitted:
o O’Neills navy jackets (available via the school website)
o Plain, unbranded navy jackets
e A school-branded O Neills half-zip may be worn with the school jumper (not as a
replacement). This item is optional.
e Hoodies are not permitted at any time during school hours.

Junior Cycle Uniform

Navy V-neck jumper with school crest

Light blue shirt (hard-collared) or polo shirt

Navy trousers (tracksuit bottoms, leggings, or ski-pants are not acceptable)

Optional: Navy knee-length skirt with navy tights

Black shoes or trainers (trainers must be fully black, with no coloured soles or markings)

Senior Cycle Uniform

Grey V-neck jumper with school crest

Light blue shirt (hard-collared) or polo shirt
Navy trousers (as above)

Optional: Navy knee-length skirt with navy tights
Black shoes or trainers (as above)

Jewellery

Jewellery is discouraged during school hours. If worn, it must be discreet and tasteful. The school
reserves the right to determine appropriateness, particularly regarding health and safety.

Permitted Jewellery:

One bracelet

One watch

One necklace

One pair of stud earrings or one stud earring in either ear
One ring per hand

Not Permitted:

e Body piercings (excluding a single pair of ear studs)
e Use of plasters to cover piercings

All jewellery must be removed for PE and sports activities.



Make-Up and Hair Colouring

Excessive make-up and hair dye are not permitted. Subtle, natural styles and colours are acceptable.
The school reserves the right to determine what is considered excessive or inappropriate.

PE Uniform

Students may wear their own suitable sportswear for PE. PE attire must be appropriate for school and
physical activity. School uniform items should not be worn for PE.

Non-Uniform Days

Occasional non-uniform days may be held (e.g. for fundraising). Clothing worn must be appropriate for
a school setting. The following are not permitted:

o Nightwear or swimwear
o Clothing with offensive or inappropriate messages or imagery
o See-through or excessively revealing garments

Students may be asked to change or reconsider clothing choices. Safety and behavioural expectations
remain in effect.

Novelty Items.

Occasionally, students may have the opportunity to acquire novelty items such as year group hoodies,
musical rehearsal T- shirts and school team sportswear. These are not uniform items and may not be
worn as a substitute for uniform items, unless by agreement with the Principal / Deputy Principals on a
short-term basis.

Parent and Student Responsibilities
Parents/Guardians are expected to:

Provide a full, correct school uniform for their child.

Label all uniform items clearly.

Ensure students have safe and comfortable footwear.

Ensure school skirts are an appropriate length.

Provide at least two complete sets of the uniform, allowing for rotation and washing.
Understand that notes citing lack of clean uniform are not acceptable; temporary uniforms
will be provided.

Note that students may be excluded from class if not in full uniform.

e Provide a medical certificate if a student is too unwell to wear the full uniform.

e Cooperate with school staff on uniform matters. Students may be sent home for non-
compliance.

School Responsibilities
School Management will:

e Review and update the uniform policy annually.



Monitor day-to-day adherence to the uniform policy.
Communicate with parents if a student is repeatedly out of uniform.

School Procedure:

=

Reporting — Students out of uniform are reported to their respective Year Head.
Non-Uniform Outerwear — Jackets, scarves, and other non-uniform outerwear must not be
worn in class or hallways.

Confiscation — Students will be asked to remove non-uniform items, which will then be
confiscated.

Replacement Garment — If available, the school may provide a replacement uniform
garment for the day.

Refusal to Comply — If a student refuses to wear a school-supplied garment, disciplinary
action will follow.

Parent Notes — Notes from parents regarding uniform issues are recorded by the Deputy
Principal.

Record & Sanctions — All uniform breaches are recorded and monitored. Sanctions may
include confiscation and detention.

Religious and Cultural Inclusion

As a Catholic, co-educational school committed to diversity and inclusion, Presentation College
Headford recognises the importance of accommodating religious and cultural expressions.

Reasonable adaptations—such as head coverings or alternative garments—will be considered where
appropriate. Parents/guardians are encouraged to speak with school leadership in advance to discuss
and arrange such accommodations respectfully.

Implementation and Compliance

All students must arrive at school in full, correct uniform each day. This policy will be applied
consistently and fairly.

Special Circumstances:

Parents/guardians may contact school management in writing (or via TYRO) to request
temporary exemptions for medical or Additional Educational Needs (AEN).

Students recovering from injury may wear suitable alternatives, e.g., if using crutches.
Having only one uniform in the wash is not an acceptable excuse—temporary garments will
be supplied if needed.

Non-Compliance Procedure
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Parents/guardians will be contacted by the school.

Parents may be asked to deliver the correct uniform or collect the student.

A temporary replacement uniform may be provided (to be returned clean the next day).
Non-uniform items may be confiscated and returned at 11:00 a.m. each Friday in the school
library.



5. Continued non-compliance will be treated as a serious breach of school rules and dealt with
under the Code of Behaviour.

Conclusion

The school uniform is more than just attire—it symbolises our shared identity and commitment to the
values of Presentation College Headford. We ask that all students and parents/guardians support and
uphold this policy in the spirit of mutual respect, pride, and cooperation.

Please note: The school is not responsible for lost or damaged items. Each student is assigned a locker
with a combination lock. It is essential that lockers are kept securely locked at all times.

Acknowledgement and Acceptance

We confirm that we have read and understood the School Uniform Policy of Presentation College
Headford. We agree to support its implementation in full and understand the expectations placed on
students and parents/guardians. We recognise the role the uniform plays in fostering a respectful and
inclusive school environment.

To be completed and signed by the student and parent(s)/guardian(s):

Student Name:
Year Group:
Student Signature:
Date:

Parent/Guardian Name(s):
Parent/Guardian Signature(s):
Date:

Approved by the Board of Management of Presentation College Headford on:
Date:

Signed: Chairperson, Board of Management

Signed: Principal




